BTEC Health & social care	Preventing discrimination	www.MrGoodacre.biz
[image: Picture]
image1.jpeg
There are four types of discrimination.
)

s when a person is treated unfairly compared with someone
else. For example, when someone is not considered for a job because they are older
than another candidate, despite having the same qualifications and experience.

is when someone is rude, hostile or offensive to someone
because they see them as being different. For example, when someone who is

overweight is called names. This form of discrimination is easy to prove because it is
heard or witnessed by other people.

is harder to prove. For example, a manager may appear to
be supportive and friendly towards a member of staff, but may show disrespect for
their ideas by dismissing them in a jokey way.

is when a decision is made in a person’s favour because
there is something different about them. For example, when an advertising agency
seeks to hire a person who has red hair and fair skin because they are to play the
part of the sister of someone who has these characteristics; or when a service has

few people from an ethnic minority at a certain level, so they appoint someone
from that ethnic minority.




